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R E E N G A G I N Whether you need to re-onboard furloughed @Y :T-8=\lef Vel 3
B staff, help people return to the workplace
or re-energise your employees to drive » RE-ONBOARD

YO U R WO R K F O productivity, our Re-engaging Your Workforce » RE-ENERGISE \

package is designed to help. ...your workforce

hemsleyfraser
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KN95 Face Masks
(same technology as
surgical masks, but not for
medical purposes)

Expertly curated playlists focused

Create a feeling Build momentum o e-angaging. ro-onboarding |
of connection around goals and re-energising your employees \ . R Expert-led 90-minute
Help people be Align communications, P e 7"'0’ half-day virtual
p earning workshops
connected, so they're keep focus and help
not working in isolation your teams avoid D .
from each other. being distracted. @  Consultingand
e /0N developmept
Hub with thousands 9_9 expert services
. . of curated online
Rapl d shar Iing learning resources
and learning

Help people flex and adapt
quickly to unpredictable
changes, so they stay
motivated & productive.

Tools and experience to help

_ build a vibrant and sustainable
online community
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On-the-go learning

Graphic design talent resources for mobile devices

that can help create engaging
internal messaging

EXp er tly curated pl ayl ists We've sourced a trusted partner to be able to

offer KN95 face masks as part of our employee

Guidance and resources to help employees keep a positive mindset and develop their re-engagement package and keeping safe when
capabilities to navigate through uncertainty, maintain high performance and develop returning to theworkplace\These use a Similar

skills for the future.
technology as surgical masks but are not for

e e e Erbroc o i medical purposes. Ideal for use on public
ositive mindset Q 7 moracing hew working condrtions transport, in an office environment or to give
P - Future of work: ways of working in
Q . Looking afteryour We[/being uncertain times that extra Ievel OfSUI‘ety.
» Returning to the workplace - Learning from your mistakes

- Building empathy - Collaborating and virtual
 Developing an agile mindset peer-to-peer coaching

. COVID-19 Toolkit Sound inter esting?
Get in touch...

0345071 2806
hemsleyfraser.co.uk
enquiries@hemsleyfraser.co.uk

617/-785-7925
hemsleyfraser.com
ustraining@hemsleyfraser.com

Embedding and sustaining Preparing to return to
remote working the workplace

- Technology and working from home - Dealing with change

- Finding a work-life balance e Building trust and

- Motivating yourself: practical tools productive relationships
and strategies - Keeping motivated and

- Managing conflicting priorities developing yourself
- Encouraging self motivation » Returning to the workplace:

« Preparing for the unexpected keeping safe

- Developing a growth mindset

438 526 8808

hemsleyfraser.com/canada

ustraining@hemsleyfraser.com
699203 7568 0
hemsleyfraser.de
info@hemsleyfraser.de

« Building business agility




